
A Mixed Methods Study

Multi-site Evaluation of 
Tribal Home Visiting (MUSE)



Welcome!

Hurston, Z. N. (1942). Dust tracks 
on a road: an autobiography. 
London: Huchinson & Co.

“Research is formalized 
curiosity. It is poking and 
prying with a purpose.”

Zora Neal Hurston (1942), p. 91



Agenda

▪ Introduction to MUSE

▪ Structure & Function of MUSE

▪ MUSE Process

▪ Following lines of inquiry in MUSE



Introduction to MUSE



The MUSE study is…

an effort to learn about 
tribal home visiting (THV) 
programs and the families 
they serve. 

https://www.jbassoc.com/resource/muse-video/

https://www.jbassoc.com/resource/muse-video/


MUSE is a partnership between…

MUSE Project Description

https://www.acf.hhs.gov/opre/project/multi-site-implementation-evaluation-tribal-home-visiting-muse-2016-2022
https://www.acf.hhs.gov/opre/project/multi-site-implementation-evaluation-tribal-home-visiting-muse-2016-2022


MUSE was envisioned as …

… a descriptive mixed 
methods study using a 
community engaged (CE) 
approach to build on 
what was learned from 
MIHOPE and THV grantee 
rigorous evaluations



1. Identify and describe the primary 
influences shaping tribal home 
visiting program planning

2. Identify and describe how home 
visiting programs are being 
implemented

3. Explore what supports home 
visiting implementation in tribal 
communities 

MUSE has three study aims



Structure and Function of MUSE

Setting the foundations for mixing



Taxonomy: QUANT + QUAL (Palinkas et al, 2011)

MUSE is a balanced, convergent design

Simple Diagram:

Quantitative 
Data Collection 

and Analysis

Qualitative Data 
Collection and 

Analysis

Interpretation
Results 

merged and 
compared

Creswell and Plano Clark, 2018



MUSE instruments generate robust data

Qualitative

Interviews (by role)

Grantee 
implementation plans

Administrative 
Data

Implementation 
Logs

Rapid Reflect 
Surveys

Family Resources 
Check-in

Surveys (by role)

Quantitative



MUSE Process

Making the mixing happen



MUSE’s study team facilitates mixing

Leadership QuantitativeQualitative



MUSE Team
(meets 2/month)

MUSE’s meeting structure supports mixing

Quantitative 
Team

(weekly)

Qualitative 
Team

(weekly)

Analysis Team
(meets 2/month)

Leadership Team
(meets 2/month)



MUSE team uses tools to support mixing

Data Collection

Secure Data Storage

Data Analysis

Reference ManagerCoordination





Interpretation

Program Planning & 
Implementation

Home Visitor-
Caregiver Relationship

Staff Experience

Caregiver Experience

Established domains constrains mixing

Qual Data

Analytic 
Domains

Quant 
Data



Following Lines of Inquiry in MUSE

What mixing can do



Aim 1 Analysis—QUAL

Section 2: Item 4 Recruitment, Enrollment 
and Engagement of Families

D. Describe your approach to 
engaging and retaining families, 
including ensuring appropriate 
dosage of services.

How do programs recruit & retain families?



For client retention and engagement, the [redacted] will 
provide continuity of care and flexible programming, promote 
inclusiveness, and meet in a safe space.  Staff will work to form 
quality relationships with clients, use family-centered practices, 
and maintain regular follow-up.  Staff will convey trust, be 
culturally sensitive, and provide strength-based strategies.  

Additional retention strategies include collaborating with other 
agencies – both Tribal and non-Tribal – promoting social 
connectedness, offering incentives, building workforce 
capacity, and evaluating client outcomes…

Planning to engage and retain families 



Quant

Qual

How do programs recruit & retain families?

Interpretation

Results merged and compared



Results merged and compared

How do programs recruit & retain families?



Results merged and compared
Implementation 

plans

How do programs recruit & retain families?

Aim 1 Analysis: How do concepts identified in planning 
(e.g., trust, regular follow-ups, quality relationships) 
relate to family recruitment and retention?



Results merged and compared

Admin Data

Implementation 
plans

How do programs recruit & retain families?

Aim 1 Analysis: How do concepts identified in planning 
(e.g., trust, regular follow-ups, quality relationships) 
relate to family recruitment and retention?

How long do families stay enrolled in services? How 
often do they receive services? 



Results merged and compared

Admin Data

Implementation 
plans

Interviews

How do programs recruit & retain families?

Aim 1 Analysis: How do concepts identified in planning 
(e.g., trust, regular follow-ups, quality relationships) 
relate to family recruitment and retention?

How long do families stay enrolled in services? How 
often do they receive services? 

What responses are coded for: engagement in services 
and either trust or Home visitor-caregiver relationship?



Results merged and compared

How do program support home visitors?



Results merged and comparedImplementation 
plans

Aim 1 Analysis: How do planned strategies to support 
home visitors (e.g., intentional hiring, strategic 
caseload assignment, promoting a culture of well-
being) relate to staff job satisfaction and self-efficacy?

How do program support home visitors?



Results merged and compared

Home Visitor 
Surveys

Implementation 
plans

Aim 1 Analysis: How do planned strategies to support 
home visitors (e.g., intentional hiring, strategic 
caseload assignment, promoting a culture of well-
being) relate to staff job satisfaction and self-efficacy?

Review of scales (e.g., Professional quality of life; self-
efficacy in home visitor role; supervision and peer-
support received)

How do program support home visitors?



Results merged and compared

Home Visitor 
Surveys

Implementation 
plans

Interviews

Aim 1 Analysis: How do planned strategies to support 
home visitors (e.g., intentional hiring, strategic 
caseload assignment, promoting a culture of well-
being) relate to staff job satisfaction and self-efficacy?

Review of scales (e.g., Professional quality of life; self-
efficacy in home visitor role; supervision and peer-
support received)

What responses are coded for: staff health and 
wellbeing, Staffing or supervision?

How do program support home visitors?



Thank you!
Comments or questions?


